
Bloom’s Taxonomy 
(Taken from:  www.learningandteaching.com and businessballs.com) 

Bloom's Taxonomy provides a structure for planning, designing, assessing and evaluating training and learning 
effectiveness. Determine the main domain of learning the session/lesson/topic and use the suggested verbs to 
construct the learning outcomes, starting at the base and moving upwards.  The Outcomes should be SMART 
(Specific, Measurable, Achievable, Realistic and Time Bound).  
 

1. Cognitive domain (intellectual capability, ie., knowledge, or 'think') 
2. Affective domain (feelings, emotions and behaviour, ie., attitude, or 'feel') 
3. Psychomotor domain (manual and physical skills, ie., skills, or 'do') 

 

 

 

 

 

Cognitive Domain 

Creating 
develop, plan, build, create, design, organise, revise, formulate, propose, establish, assemble, integrate, 
re-arrange, modify 

Evaluating 
review, justify, assess, present a case for, defend, report on, investigate, direct, appraise, argue, project-
manage 

Analysing 
analyse, break down, catalogue, compare, quantify, measure, test, examine, experiment, relate, graph, 
diagram, plot, extrapolate, value, divide 

Applying 
use, apply, discover, manage, execute, solve, produce, implement, construct, change, prepare, conduct, 
perform, react, respond, role-play 

Understanding 
explain, reiterate, reword, critique, classify, summarise, illustrate, translate, review, report, discuss, re-
write, estimate, interpret, theorise, paraphrase, reference, example 

Remembering arrange, define, describe, label, list, memorise, recognise, relate, reproduce, select, state 

 
Psychomotor Domain 
 

Naturalisation design, specify, manage, invent, project-manage 

Articulation construct, solve, combine, coordinate, integrate, adapt, develop, formulate, modify, master 

Precision demonstrate, complete, show, perfect, calibrate, control, 

Manipulation re-create, build, perform, execute, implement 

Imitation copy, follow, replicate, repeat, adhere 

 

Affective Domain 

Internalise Values act, display, influence, solve, practice, 

Organise Values build, develop, formulate, defend, modify, relate, prioritise, reconcile, contrast, arrange, compare 

Value argue, challenge, debate, refute, confront, justify, persuade, criticise, 

Respond 
react, respond, seek clarification, interpret, clarify, provide other references and examples, contribute, 
question, present, cite, become animated or excited, help team, write, perform 

Receive 
ask, listen, focus, attend, take part, discuss, acknowledge, hear, be open to, retain, follow, concentrate, 
read, do, feel 
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What are the PLTS 
QCA developed a framework for describing personal, learning and thinking skills (PLTS) that applies to learners.  The 
personal, learning and thinking skills framework comprises six groups: 
 

- independent enquirers  - creative thinkers  - reflective learners 
- team workers   - self-managers   - effective participants. 
These generic skills, together with the functional skills of English, mathematics and ICT, are essential to success in life, 
learning and work.   
 

Working with the PLTS framework 
For each group of PLTS, a focus statement sums up the range of skills and qualities involved. This is accompanied by a 
set of outcome statements that are indicative of the relevant skills, behaviours and personal qualities. Each group of 
skills is distinctive and coherent. The groups are also interconnected and learners are likely to encounter skills from 
several groups in any one learning experience. To develop independence, learners need to apply skills from all six 
groups in a wide range of contexts. 

 


